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Our Commitment:
Mowbray Education Trust is committed to building and maintaining an inclusive and supportive environment where we can be valued for our personal qualities and contributions. 
We are committed to:
· Promoting positive relationships across the Trust being inclusive to those who share a protected characteristic and those that do not.
· Valuing and celebrating our differences and promoting equality and inclusion.
· Ensuring that our curriculum, schemes of work and policies are accessible to all students and that they are educated on the importance of supporting equality, diversity and inclusion.
· Removing obstacles and barriers that those who share a protected characteristic may be affected by. In doing so, the Trust will examine both the impact on individuals and on groups. 
· Challenging stereotypical views and personal prejudices.
· Thinking about the language that we use, including informal communications and online messages.
· Encouraging participation in activities by taking positive action to help overcome disadvantages for those who share a protected characteristic. 
· Creating an understanding that all employees as well as their employer can be held liable for acts of bullying, harassment, victimisation and unlawful discrimination, in the course of their employment, against colleagues, visitors, students and any external clients.
· Taking seriously all complaints of bullying, harassment, victimisation and unlawful discrimination by employees, colleagues, visitors, students and any external clients.

Our whole Trust objectives are to:
· Publish and share our policy with all stakeholders to show compliance with Equality, Diversity and Inclusion.
· Analyse appropriate data to ensure compliance with legislation.
· Train our students, employees, governors and trustees in equality diversity and inclusion and make opportunities for training, development and progress available to all staff, who will be helped and encouraged to develop their full potential, so their talents and resources can be fully utilised to maximise the efficiency of the organisation.
· Raise achievement levels for our students who are eligible for pupil premium funding.
· Raise achievement levels for our students with special educational needs.
· Reduce the levels of homophobic, sexist and racist language used by students.
· Publish information about how we are progressing towards our objectives.
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